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School Psychology Program
Internship Agreement and Individualized Internship Plan
For INTERN NAME (20__ to 20__)                         

This document is the required written internship agreement for all school psychology interns at the University of Wisconsin-River Falls. Much of this agreement consists of internship content required by the National Association of School Psychologists and the UWRF School Psychology Program.   

The intern, all field-based supervisors (if multiple sites), and the university-based supervisor must review each section carefully. The plan must be agreed upon and signed. While school psychology internships vary in content, all internships must be based on the NASP Practice Model (see: http://www.nasponline.org/standards/practice-model/). 

By signing this agreement, the intern and all supervisors are agreeing the NASP and UWRF School Psychology Program requirements will be monitored and adhered to.

I. Internship Structure

The school psychology internship (SPSY 775 and SPSY 776) is a culminating experience for the School Psychology Program at UWRF. It is taken for 10 graduate credits (5 per semester) and is designed to ensure the intern gains knowledge and skills related to each of the ten NASP Domains of School Psychology Graduate Education and Practice (Standard II, 2010). The field site must be committed to a diversified learning experience, serving students and families across the age span, and it must carefully address each of the requirements included in this written agreement. Interns and field sites must avoid internships involving any one role or age range dominating the intern’s time (e.g., an “assessment only” internship or a “high school only” internship). 

II. Duration

The internship will begin on August___, ______and continue through June___, _____. The intern is expected to follow the same daily schedule and yearly calendar as other school psychology staff employed by the local school system/agency. Unless it is agreed upon contractually, the intern is not required to remain in the employment of the local school system/agency beyond the term of the internship. Furthermore, the intern is not guaranteed employment beyond the term of the internship.





III. Hours

The intern is appointed on a full-time basis for one year or a half-time or more basis for two consecutive years. The intern must complete at least 1,200 clock hours of supervised experience.  At least 600 of the 1200 total hours must be completed in a school setting. All hours will be logged on a spreadsheet supplied by the UWRF program, which will calculate hours across the age span (birth to 21) and be inclusive of culturally diverse experiences.

IV. Location:

The internship will be performed at the following locations (list all building sites, school districts, addresses, and office phone numbers):

V. Compensation

The intern is provided a salary that is commensurate with his or her level of training, experience, and period of appointment. The intern will be paid in the amount of $________ for the term of the internship. Any work-related travel necessary to fulfill the requirements of the internship shall be reimbursed in accordance with policies of the local school system/agency. 

VI. Responsibilities of the training program and university supervisor

The university-based field supervisor agrees to provide the following:
· At least one site visit per semester to conduct an observation of intern performance. Online or in-person visits are at the discretion of the supervisor.  
· Time after each site-visit observation for debriefing.
· Review of systematic written intervention reports submitted by interns.   
· Organization and leadership of intern group seminars and/or on-line discussions.
· Supervision through additional face-to-face visits, email, or phone conversations as needed in addition to the above.  
· Periodic meetings or discussions with the field-based supervisor and the intern together to review progress.

VII. Responsibilities of the field site and the field supervisor

The field supervisor agrees to the following: 
· The field supervisor must be an appropriately credentialed school psychologist (state license and/or NCSP on signature page)
· Provision of an average of at least 2 hours of field supervision per week in accordance with the NASP training standards. The preponderance of the field-based supervision must be provided on at least a weekly, individual, face-to-face basis, with structured mentoring and evaluation that focus on the intern’s attainment of competencies.
· Completion of one written formative evaluation and one written summative evaluation.
· Completion of a diversity skills and dispositions evaluation at the end of each semester.
· Completion of at least two performance-based observations of the intern, per semester, using the appropriate observation form provided by the intern. Online or in-person visits are at the discretion of the supervisor.  
· Support of intern’s release from site obligations to attend scheduled seminars with fellow interns and university-based supervisor(s).
VIII. District Provisions & Work environment

The internship field site agrees to provide the following:
· A commitment to an internship with diverse roles and varied learning experiences
· Supporting the intern’s use of the title School Psychology Intern, both internally and publicly 
· A safe and secure work environment
· Adequate office space
· Support services that are consistent with other agency school psychologists
· Provisions for professional development during the internship year
· Release time for field and university supervision  
· Work and travel expense reimbursement, consistent with other district educators

IX. Internship Plan and Goals

The intern must engage in work across the age span, complete intervention work, and engage in roles with individuals from diverse cultures. Cultural diversity is defined by the UWRF School Psychology Program as including diverse racial, ethnic, language, and class backgrounds; national origins; religious and spiritual beliefs; physical abilities; gender identities; and sexual orientations. The following is an hour requirement summary related to the required age-span, intervention, and diversity requirements: 

· Comprehensive single-case interventions (ONE+ in the fall and ONE+ in the spring)
· 150+ hours of direct or indirect services (Birth through 6th Grade)
· 150+ hours of direct or indirect services (7th Grade through Age 21)
· 100+ hours of work with students from diverse cultures (any age)
· 100+ hours of intervention work (e.g., counseling or other interventions)

Beyond the above noted program requirements, the intern will develop four personal goals. Personal goals are based on the intern’s practicum progress, program advising and supervision feedback, and/or personal achievement goals. Personal goals should include at least two “Content Skill Development” goals and at least two “Personal/Interpersonal Skill Development” goals. Finally, the goals must be Specific, observable, and measureable.  

· Content Goal #1:
· Content Goal #2:
· Personal/interpersonal Goal #1:
· Personal/interpersonal Goal #2 (Must be a Self-Care Goal):








X. Key Drivers of Successful Internships – Supervisor Meeting Checklist

· An average of two hours a week of field-based supervision by a licensed school psychologist with at least three years experience beyond the internship year. 
· Specific sites/settings are appropriate for a learning intern (e.g., not the highest need, not the most challenging in the district, available support, positive school climate and staff morale).
· When challenges do arise, the internship site will provide additional support, training, or guidance as necessary. This may be beyond the required level of supervision.
· School psychology role variation will be available and provided (i.e., no single role will dominate an internship). The intern will not simply be given the least desirable work in the district. 
· The intern will be encouraged to ask questions and be willing to open up and discuss professional needs for growth with supervisors and colleagues. The internship site will be supportive of that learner mindset (as opposed to expectations similar to a fully independent practicing school psychologist).
· The intern will use the title “School Psychology Intern.” (not “School Psychologist”). 
· UW-River Falls interns are expected to meet the hiring district’s expectations. To support that process, supervisors will encourage and model self-care whenever possible. This is critical to the sustainability of school psychologist work, especially early career professionals. While all internships are expected to be challenging; working excessive hours, multiple evenings per week, and/or frequently taking work home are discouraged. 
· All parties (intern, field-based supervisor, university-based supervisor, and other supervising decision-makers as needed) agree to intervene early, as needed (i.e., do not wait and hope a situation gets better; communicate assertively early and often, as necessary).

XI. Training commitment and agreement

The NASP Practice Model guides all UW-River Falls school psychology internships. For model details, see http://www.nasponline.org/standards/practice-model/). The internship agency must  be committed to the internship as a diverse and varied learning experience for the intern, with provision of roles that include assessment, direct intervention, consultation/collaboration, and counseling. The internship agency will provide the intern a field-based supervisor (an appropriately credentialed school psychologist with three more years of experience). Field supervision will include an average of two or more hours of supervision each week. 

Intern experiences will be completed across the age span and include culturally diverse experiences, as outlined in this plan. The intern will maintain the title “school psychology intern” (regardless of license level) until the specialist degree is earned at the end of the internship. The intern is responsible for duties assigned by both the UW-RF School Psychology Program and the internship field site. 

The intern will complete all hours and responsibilities according to the school district/site academic calendar. Interns complete all university-based internship requirements by mid-May of the spring semester. If the intern’s progress is satisfactory at that time, she/he will receive a final letter grade but must continue working until district expectations are completed. The school district assumes all supervision and liability for the intern following submission of the spring final letter grade, in May, by the program and university.

Employing interns as a means to simply acquiring less expensive services is unacceptable and unethical. The intern must not be asked to serve in any other capacity other than that for which she or he was appointed. 

As intern, field-based supervisor(s), university-based supervisor(s), and other key decision makers in the district; we agree to uphold all of the details, goals, and requirements included in this plan. We agree to communicate with each other, as needed, about intern progress related to field and university requirements. We agree to discuss any significant concerns with the intern’s progress, as well as any changes or disagreements in the interpretation of this plan.

Signed,


____________________________ 			______________________________
School Psychology Intern/Date				Field-Based Supervisor Name/Date
Phone:							Phone:
Email:							Email:
							State License #:
							OR NCSP Certification #:


_______________________________			______________________________
University-Based Intern Supervisor			Other Administrative Decision-Maker
School Psychology Program				Phone:
University of Wisconsin – River Falls			Email:
Phone:					
Email:  
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